
 

 

 

 

Registered Nurse 

(Immunisation) 

Position details 

Position Number: 00012973 

Classification: RNM Level 1 

Agreement: Nurses and Midwives Agreement 

Directorate: Operations - Service Unit 1 - Community Health  

Department: Community Health   

Location: Community Health -  

Reporting relationships 

This position reports to:   

00009674 Clinical Nurse Manager SRN 3 

Positions under direct supervision:  

Nil.   FTE 
 

 

Key Responsibility 

• In collaboration with the Clinical Nurse Manager and Clinical Nurse the registered nurse is 

responsible for the promotion of health and wellbeing of children using a high standard of 

nursing practice using the scope of practice decision making framework. Provides an 

immunisation service as per the National Immunisation Program and WA Immunisation 

Schedule. 
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Summary of accountabilities 

Practices in accordance with the Nursing and Midwifery Board Professional Codes 

and Guidelines in particular Nursing and Midwifery Board Registered Nurse 

standards for practice  

 

• Accountable for the delivery of safe competent standards of nursing practice as per Child 

and Adolescent Health Service and - Community Health Service policies, standards and 

clinical protocols and Nursing and Midwifery Board Professional Codes and Guidelines  

• Responsible for providing evidenced-based Immunisation services for children and 

adolescents. 

• Recognise actual and potential adverse events. 

• Completes nursing documentation as per health service standards and policies. 

• Accountable for safe, efficient and effective use of resources  

• Assesses the holistic needs of individuals, families and population groups guided by the 

primary health care principles and social determinants of health and develops, implements 

and evaluation of goal focused health care plans including referrals to other services where 

appropriate. 

• Demonstrates respect for clients and their families through courteous interactions and 

promoting partnership in care. 

• Assists staff and nursing students in the development of clinical competencies within scope 

of practice. 

• Contributes to the development /planning of health promotion/health education resources 

and programs within the community setting. 

• Accepts responsibility for own learning and professional development through ongoing 

education and performance review. 

• Participates in accreditation processes, quality improvement activities and other 

organisational activities as appropriate. 

• Participates in nursing research to promote evidence-based practice. 

• Identifies client and staff safety risks and incidents and reports these accordingly. 

• Maintains an awareness of and ensures compliance with the legislative and regulatory 

requirements relating to equity and diversity, disability services and occupational safety and 

health as well as clinical and corporate governance requirements. 

 

3. CAHS governance, integrity, safety and quality requirements 

• Commits to undertake the duties of the role in accordance with the WA Health Code of 

Conduct; the CAHS Vision and Values; and CAHS commitment to protecting children and 

promoting their safety. 
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• Maintains a safe work environment by taking reasonable care for own health and safety 

and that of others.  

• Undertakes duties to an agreed performance standard to support safe, high-quality health 

care with a focus on continual improvement, efficiency, effectiveness and sustainability. 

• Directly or indirectly supports the delivery of safe patient care and the consumers’ 

experience ensuring services are family centred.  

• Contributes to continuous quality improvement activities by identifying, facilitating or 

participating in practices in accordance with the requirements of the National Safety and 

Quality Health Service (NSQHS) Standards, health service strategic direction and the WA 

Public Sector.  

• Completes mandatory and core requirement training as relevant to the role and service.  

• Performs duties in accordance with WA Public Sector, WA Health, CAHS and other specific 

service policies and procedures and applicable legislative obligations under Public Sector 

Management Act (WA) 1994, Health Services Act (WA) 2016, Work Health and Safety Act 

(WA) 2020, Disability Services Act (WA) 1993 and the Equal Opportunity Act (WA) 1984. 

• Actively contributes to the development of the health service by undertaking other duties as 

directed including additional tasks or projects in line with continual improvement, 

collaboration and sustainable health initiatives. 
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Work related requirements 

The following criteria should be considered in the context of the CAHS Vision, Objectives and 

Values.  

Essential selection criteria 

1. Eligible for registration in the category of Registered Nurse by the Nursing and Midwifery 

Board of Australia. 

2. Completion of an approved immunisation certificate.  

3. Demonstrated ability in effective communication, negotiation and interpersonal skills at a 

family, individual and team level. 

4. Demonstrated understanding of primary health care principles and the social determinants 

of health within the community health setting. 

5. Demonstrated ability to plan, deliver safe competent nursing practice within a 

multidisciplinary team. 

6. Demonstrated ability to participate in continuous quality improvement projects. 

7. Current driver’s licence. 

Desirable selection criteria 

1. Understanding of multicultural health issues or vulnerable populations. 

2. Current knowledge and commitment to Equal Opportunity and Work Health and Safety in 

all aspects of employment and service delivery.  

Appointment to this position is subject to the following: 

• Evidence of current registration by the Nursing and Midwifery Board of Australia 

must be provided prior to commencement. 

• Working with Children (WWC) Check, compulsory check for people who carry out child-

related work in Western Australia. 

• Evidence of a current and valid driver’s licence.  

• Provision of the minimum identity proofing requirements in line with the standards set by 

the National Security Strategy.  

• Successful criminal record screening clearance.  

• Successful pre-employment integrity check. 

• Successful pre-employment health assessment. 
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Certification 

Created on Last Reviewed Registered 

15/11/2024 15/11/2024 15/11/2024 

I verify that the details in this document are an accurate reflection of the requirements of the position. 

     

Manager / Supervisor   Signature or HE Number  Date 

As an Occupant of this position, I have noted the statement of duties, responsibilities and 

other requirements as detailed in this document. 

     

Occupant Name  Signature or HE Number  Date 

 


