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Job Description Form –Principal Financial Compliance Officer
	Position number:
	15621
	Classification:
	Level 6

	Division:
	Racing, Gaming and Liquor
	Branch/section:
	Strategic Regulation

	Reports to:
	13981
	Direct reports:
	3


About the Department
	Mission
	Vision
	Values

	To lead the public sector in community – focused delivery with a high performing organisation and thriving workforce.

	Western Australia is celebrated as the best place to live in Australia.


	Respectable

Accountable

Responsive

Open-minded

Integrity


Context 

Racing, Gaming and Liquor 

The Racing, Gaming and Liquor team regulates and maintains the integrity of all lawful racing, gambling, and liquor activities in the state by providing guidance for industry to maintain compliance with relevant legislation for the benefit of all Western Australians. 
Position purpose
The position is responsible for managing the administration of the financial collection and audit functions such as, but not limited to, Racing Bets Levy (RBL) and Goods and Services Tax (GST) reimbursement schemes, and casino tax; managing the audit compliance program for entities submitting RBL returns or GST reimbursement claims; contributing to complex financial audits and investigations; and undertaking business improvement activities for all the above.
Responsibilities 
1. Provides timely data analysis and reporting to support audit and investigations conducted internally and/or externally, as required.
2. Contributes to strategic financial and audit initiatives including enhancing finance reporting and developing the Department’s culture and capability in integrity.
3. Develops and implements data queries and reports and undertakes data and financial analysis.
4. Provides input to the development, implementation and review of Departmental financial management policies, guidelines and procedures, financial management controls and relevant governance frameworks. 
5. Monitors and evaluates changes in legislation and government requirements relating to integrity and financial management and adapts relevant tools and methods. 
6. Provides leadership to the team, particularly in the development and implementation of effective procedures and methodologies.
7. Provides guidance coaching to the team in accordance with the department’s overall objectives and Strategic Plan. 

8. Manages the operations of the team, including development and maintenance of compliance systems to ensure obligation of regulated entities are monitored. 

9. Communicates openly and effectively and builds good working relationships across all levels.

10. Liaises and provided analysis and support to internal and external stakeholders.

11. Adheres to Work Health and Safety, Equal Opportunity and other legislative requirements in accordance with the parameters of the position. 

12. Perform any other duties as assigned or necessary to support the objectives of DLGSC. 
Work related requirements
This section outlines the necessary minimum requirements, in relation to the knowledge, skills, experience and qualifications required to perform the duties of the position. 
Essential
1. Relevant tertiary qualification in accounting or relevant discipline with experience in audits and financial investigations and/or extensive experience in audits and financial investigations.

2. Demonstrated experience undertaking and applying data analysis including the use of relevant software tools to extract and analyse data.
3. Demonstrated ability to interpret and apply legislation.

4. Proven ability to identify and find solutions to complex operational problems.

5. Experience in leading and developing an effective team in a functional, regulatory area.

Special conditions
Nil
Pre-employment requirements
All department positions require a current Criminal History Check (National Police Certificate or equivalent) and 100- point Identification Check prior to commencement.

	Registration date
	03/07/2024
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