
Casual Cleaner Application

Thank for your interest in a Casual Cleaner position with the Department of Local Government, Sport 
and Cultural Industries. In order to apply for this job, please complete this full application form and 
submit with your Letter of Interest. We encourage applicants to apply online at www.jobs.wa.gov.au .
If you are unable to do so, please contact the camp on 9492 9781 to arrange submitting an application 
in person.

ADVERTISED VACANCY DETAILS
POSITION TITLE

Cleaner (Casual)

LOCATION/S POSITION NUMBER

14184

PERSONAL DETAILS

CITIZENSHIP
Are you an Australian Citizen?

IF ‘NO’ PLEASE ANSWER THE FOLLOWING QUESTIONS:

Have you been granted permanent residence?

Have you applied for Australian Citizenship?

Yes No

Yes No

Yes No
If ‘Yes”, date of application

/ /

EMPLOYMENT DETAILS

Are you currently employed in the WA Public Sector?

Name of organisation you are currently employed with:

If Public Sector, please state your current employment status:

Yes No

Permanent Contract Redeployee

Other

IF PERMANENT PUBLIC SECTOR, PLEASE STATE YOUR SUBSTANTIVE CLASSIFICATION AND POSITION:

TITLE DEPARTMENT LEVEL POSITION NO.

NAME: Date of Birth: 

ADDRESS: Contact Numbers: 

http://www.jobs.wa.gov.au


TRAINING DETAILS
1. Attach copies of results completed and current courses.

2. If qualifications obtained from an education institution outside Australia please provide an 
assessment of your qualifications from the Secondary Education Authority (Secondary 
qualifications), Education Department (Tertiary qualifications) or TAFE (Technical 
qualifications).

COMPLETED TRAINING

............................................................................................................................

............................................................................................................................

............................................................................................................................

............................................................................................................................

DATE COURSE COMPLETED

.......................................................

.......................................................

.......................................................

.......................................................

CURRENT COURSES BEING STUDIED

...........................................................................................................................................................................................

OTHER DETAILS (must be completed)
CONVICTIONS
Do you have any convictions for any offences from any court or are you currently the subject of and charge pending 
before any court? You do
not need to give details of any conviction which you have had declared spend (Spent Convictions Act 1988). Note: A 
criminal record does not necessarily disqualify an applicant. If rejection of your application is considered solely because 
of a criminal record, you will be given the opportunity to discuss the matter fully before a final decision is made.

Yes.. No If “YES”, please give details ..................................................................................................................

...........................................................................................................................................................................................

There is an onus on potential employees to inform the Department of matters that are relevant to your employment. Such 
matters would include, but not limited to: health, workers compensation claims, qualifications, training, and experience. 
This information needs to be provided if it in any way impacts on your ability to perform the duties of the position. It must 
be highlighted that the disclosure of relevant matters that impact on your ability to perform the duties of the proposed 
position is not a barrier to the consideration of your employment application. The Department is an equal opportunity 
employer and efforts will be made, where appropriate, to accommodate special needs.
To the best of your knowledge are there any relevant matters that would impact on your ability to perform the duties of 
the proposed position?  

Yes No

(If yes please give details) Note: Non-disclosure of such matters may have an adverse effect on your employment if 
discovered at a later time.

...........................................................................................................................................................................................

...........................................................................................................................................................................................

By submitting this application I am declaring all statements in the application to be true and correct, to the best of 
my knowledge, at the time it was submitted. I acknowledge that the information I am providing will be relied on in 
assessing my application and if I am appointed to this position, any significant information that is found to be 
false or misleading may make me liable for disciplinary action including possible dismissal.

__________________________________________

 Signature
       
          /         /
Date



Employment history

Employer Employment details

Employer Employment details

Employer Employment details

Employer Employment details

Employer Employment details



References
Name: Contact details

Name: Contact details

Name: Contact details


