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Title: Director of Clinical Services 
Award Level: 

Position Number: 

 

 

Title: Medical Director, Obstetric Clinical Care Unit 
Medical Director, Gynaecology Clinical Care Unit 

Award Level: 
Position Number: 

 

 

 

 

Also reporting to this supervisor: 

  

 

 
This Position 

 

  

Directly reporting to this position: Other positions under control 

Title 
 

Classification FTE 
 

 

  

 

Prime Function / Key Responsibilities 

To manage medical problems in obstetric and gynaecological patients at KEMH, inpatients, 
outpatients and emergency patients under the supervision of Obstetric Physicians and General 
Physician. The Registrar is the only Medical Registrar at KEMH and needs to have had at least 2 
years’ experience in a Registrar role. Obstetric advanced trainees who wish to gain experience in 
the medical management of complicated pregnancy may apply. 

 
 
 
 
 
 

Senior Registrar – Obstetrics Medicine 
Medical Practitioners Agreement: Year 1-2 

Position Number: 500066 

OBSTETRIC & GYNAECOLOGY CLINICAL CARE UNIT 



2 
Created on: 

Last Updated on: May 2018 

HSS REGISTERED 

 
 
Brief Summary of Duties (in order of importance) 

 

 Registrars must be in the advanced RACP or Advanced RANZCOG Training Programme. 
 

 Registrars will be expected to manage outpatients and inpatients under the supervision of 
specialists.  

 

 Registrars should have knowledge of current issues relating to obstetric medicine. 
 

 Registrars have a role in the teaching of residents, nursing/midwifery staff and medical students 
and the more senior the registrar the higher the degree of involvement. 

 

 Registrars are expected to attend and actively participate in as many Hospital Meetings and 
Lectures as possible. 

 

 Registrars are strongly encouraged to be involved in their own research project and attend 
professional meetings and conferences to present their work. 

 

 Promote awareness of and ensure compliance with: 

 clinical and /or corporate governance requirements; and 

 legislative and other regulatory requirements relating to equity and diversity, disability 
services   and occupational safety and health. 
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Work Related Requirements 
 
Essential Selection Criteria 
 

1. Eligible for registration by the Medical Board of Australia. 
2. Completion of both the written and clinical exam of the FRACP or equivalent.  
3. Appropriate current clinical experience in medicine. 
4. Good interpersonal and professional communication skills. 
5. Able to work effectively as a team member. 
6. Participation in undergraduate and postgraduate medical teaching of residents, nursing staff 

and medical students.  
7. Current knowledge of legislative and other regulatory requirements in the areas of equity 

and diversity, disability services and occupational safety and health and how these impact 
on employment, people management and service delivery.  

 
Desirable Selection Criteria 

1. Shows dedication to and interest in pursuing a career in Medicine or Obstetrics, has a 
positive attitude to learning and developing skills in the management of medical aspects of 
pregnancy. 

2. Shows a personal commitment to continuing medical education. 
3. Monitors and reviews own clinical effectiveness. 
4. Shows commitment to continuous improvement of patient outcomes. 
5. Is aware of own limitations. 
 

Appointment Prerequisites 
Appointment is subject to: 

 Evidence of registration by the Medical Board of Australia must be provided prior to 
commencement. 

 Working With Children (WWC) Check, compulsory check for people who carry out child-related 
work in Western Australia.  

 Completion of 100 Point Identification Check. 

 Successful Criminal Record Screening Clearance. 

 Successful Pre-Employment Integrity Check. 

 Successful Pre-Employment Health Assessment. 
 

Certification 
The details contained in this document are an accurate statement of the duties, responsibilities and 
other requirements of the position. 
 
Manager/Supervisor 
 

Dept./Division Head Position Occupant 

Name: Name: Name: 
Signature/HE: Signature: Signature: 
Date: Date: Date: 
 
 
 


