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[bookmark: _Hlk180562144]Job Application Form

	IMPORTANT INFORMATION
This form is to be completed and attached with your application i.e. curriculum vitae and statement/ letter addressing the selection criteria (unless the advertisement indicates otherwise) ONLY if you are NOT able to apply online via the WA Government Job Board at www.jobs.wa.gov.au.




	VACANCY DETAILS
	Position title:
	

	
	Position number:
	

	
	How did you first become aware of this vacancy?
	

	PERSONAL DETAILS

	Title	
	|_| Mr      
	|_| Mrs      
	|_| Ms 
	|_| Miss      
	|_| Dr      

	
	
	|_| Other - please specify:

	
	First name:
	  

	
	Last name: 
	

	
	Preferred name:
	

	
	Postal address:


	


	
	Phone no:
	

	
	Email address:
	

	
	Email consent:
	I agree for the above email address to be used for all correspondence       
|_| Yes	  |_| No

	REFEREE DETAILS
	Please provide the contact details of two referees, with a preference of one from a current/most recent line manager.

	
	Referee name:
	
	Referee name:
	

	
	Position Title:
	
	Position Title:
	

	
	Relationship to you:
	
	Relationship to you:
	

	
	Organisation:
	
	Organisation:
	

	
	Email address:
	
	Email address:
	

	
	Contact phone no:
	
	Contact phone no:
	

	WA GOVERNMENT EMPLOYMENT
DETAILS
	Are you currently employed in the WA public sector?
	|_| Yes     |_| No
If ‘Yes’, please complete the remainder of this section below:

	
	Classification level:
	

	
	Award:
	

	
	Have you ever taken a voluntary severance or redundancy payment from the WA public sector?
	|_| Yes	   |_| No  
If ‘Yes’, what is your re-entry date on your Deed of Severance?

	
	Have you ever been previously employed by CITS or any of the Cultural Statutory Authorities?  
	|_| Yes	   |_| No  
Note: Include previous employment with the Department of Local Government, Sport and Cultural Industries (DLGSC).

	ELIGIBILITY FOR APPOINTMENT & DECLARATIONS
	To be eligible for permanent appointment to the WA public sector you must be an Australian citizen or have permanent resident status in Australia. 
To be eligible for a fixed term appointment you must have documentary evidence of your entitlement to live and work in Australia for the duration of the fixed term contract.

	
	Please indicate your current eligibility to work in Australia:
	|_| Australian citizen       |_| Permanent resident   

	
	
	|_| I have a current working visa, but not for the duration of the position
|_| I have a current working visa for the duration of the position
Visa type and expiry date: 
|_| I have applied for permanent residency

	
	
	In submitting this form, I authorise CITS to undertake a Department of Immigration and Border Protection VEVO check
|_| Yes	   |_| No  |_| N/A

	
	There is an onus on potential employees to inform the Department of matters that are relevant to your employment. Such matters would include, but not limited to health, qualifications, training, and experience. This information needs to be provided if it in any way impacts on your ability to perform the duties of the position. It must be highlighted that the disclosure of relevant matters that impact on your ability to perform the duties of the proposed position is not a barrier to the consideration of your employment application. The Department is an equal opportunity employer and efforts will be made, where appropriate, to accommodate adjustment requests.

	
	To the best of your knowledge are there any relevant matters that would impact on your ability to perform the duties of the proposed position?
	|_| Yes     |_| No
If ‘Yes’, please provide details. Note: Non-disclosure of such matters may have an adverse effect on your employment if discovered at a later time.

	
	Do you have any convictions for any offences from any court or are you currently the subject of and charge pending before any court? You do not need to give details of any conviction which you have had declared spent (Spent Convictions Act 1988).
	|_| Yes	   |_| No  
If ‘Yes’, please provide details. Note: A criminal record does not necessarily disqualify an applicant. If rejection of your application is considered solely because of a criminal record, you will be given the opportunity to discuss the matter fully before a final decision is made.


	WORKPLACE & DISCIPLINARY INVESTIGATIONS
	Have you ever been the subject of a workplace investigation in the course of your employment?
	|_| Yes     |_| No
If ‘Yes’, please provide details. Note: If rejection of your application is considered solely because of the outcome of a workplace investigation, you will be given the opportunity to discuss the matter fully before a final decision is made.

	
	Have you ever been dismissed for disciplinary reasons, resigned pending the outcome of a disciplinary process, or are you currently the subject of a disciplinary investigation?
	|_| Yes	   |_| No  
If ‘Yes’, please provide details. Note: If rejection of your application is considered solely because of disciplinary reasons, you will be given the opportunity to discuss the matter fully before a final decision is made. 

	EQUITY & DIVERSITY
	Responses to the following questions will be held in confidence and will only be used for the purpose of developing equal employment opportunities to achieve a diverse workforce, policies and programs. Responses are optional and will not be used to assess your suitability for appointment.

	
	How would you describe your gender?
	|_| 
Male	
	|_| 
Female         
	|_| Non-binary, gender-fluid, agender     
	|_| Prefer not to say           

	
	Please indicate your age bracket:
	|_| 24 years or below 
	|_| Over 24 years
	|_| Prefer not to say

	
	Do you identify as an Aboriginal or Torres Strait Islander?
	|_| Yes	|_| No 

	
	Are you from a culturally and linguistically diverse background? (i.e. Do you speak a language other than English) 
	|_| Yes	|_| No |_| Prefer not to say

	
	Are you a veteran with prior military service? This voluntary declaration helps us identify potential veteran job applicants.
	|_| Yes	|_| No |_| Not Applicable

	ACCESSIBILITY INFORMATION
	Reasonable adjustments will be accommodated to allow candidates to fully participate in the recruitment process and in the workplace. Responses to the following questions will be held in confidence and will only be used for the purpose of ensuring the recruitment process is accessible to all candidates. Responding to these questions is optional and will not be used to assess your suitability for appointment. 

	
	Are you a person with disability? 
	|_| Yes	|_| No |_| Prefer not to say

	
	Please provide details if you require any adjustments to allow you to fully participate in the recruitment process. 
	

	
	Please specify if you have a preferred method of communication. For example, a person with a hearing impairment may prefer written communication. 
	

	SUITABILITY LIST CONSENT
	Candidates who are found suitable in this recruitment process may have their suitability outcome and application shared with other business areas within DLGSC or other Public Sector Agencies looking to fill similar positions. 

	
	Do you consent to having your suitability outcome, application and contact details shared for this purpose?
	Note: sharing this information does not guarantee you an appointment.

|_| Yes |_| No


	DECLARATION
	*I declare the above statements to be true in all respects. I acknowledge that any statement which is found to be false or deliberately misleading will make me, if employed, liable for dismissal.
I understand that appointment to the Department of Creative Industries, Tourism and Sport is conditional upon the provision of appropriate proof of identity and evidence of entitlement to live and work in Australia for the department for the duration of employment.  

	
	Signature:                                                                                                              
	Date:

	Please include all supporting information with your application e.g. resume, statement addressing selection criteria (if requested) etc.


*Applicants who subsequently become aware that information they have provided is false or misleading must immediately bring this to the attention of the selection panel. 
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