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Senior Geoscientist - Specified Calling L3 (MIS23123)

Group: Resource and Environmental Location: East Perth - Mineral House
Regulation
Division/Directorate: Geological Survey and Resource Supervises: 0
Strategy
Branch: Investment Reports to: General Manager Investment
Section: NA

Operational Context

Within the Resource and Environmental Regulation Group, the Geological Survey and Resource Strategy Division
(GSRSD) is responsible for the facilitation of investment through the provision of geoscience data and products and for
setting strategic resource policy. The division manages the Abandoned Mines Team and the Exploration Incentive
Scheme. The division also provides information and products to support the approval of mining tenements and petroleum
titles and other related legislative compliance processes.

Role Overview

This position assists the General Manager Investment plan the Exploration Incentive Scheme (EIS) activities, coordinate
projects and report through comprehensive systems that support the EIS aim to stimulate increased private sector
resource exploration leading to new mineral and energy discoveries in WA.

Building Leadership Impact as a Leader of Others

We believe that all our people are leaders and expect and encourage them to demonstrate leadership in their roles.
Leadership in this position is about delivering high-quality work as a specialist in their domain of expertise, balanced with
a focus on training, motivating and enabling others.

Role Responsibilities
The following outlines the key responsibilities and duties related to this position:
« Assists the General Manager Investment in the development, administration, and facilitation of EIS co-funded
projects including formulating guidelines and agreements.
« Liaises at a professional level with internal and external stakeholders of the EIS, fostering external relationships.
» Maintains a stakeholder focus by ensuring that our customer needs are resolved in a professional and timely
manner.
* Provides geoscientific advice and expertise on EIS programs, and ensures adherence to governance frameworks
of the department.
 Prepares promotional material, news releases, and prepare and deliver information for promotional events to
ensure a high profile for EIS initiatives.
« Delivers updates, prepare reports and present the results of work as required.

Corporate Responsibilities
The following outlines departmental responsibilities:
« Acts ethically and supports others to do the same, in line with the departments Values and the Code of Conduct.
 Takes reasonable care to protect your own safety, health and wellbeing at work, and that of others by
co-operating with the safety and health policies and procedures of the department and complying with all
applicable work health and safety laws.
» Performs other duties as directed.



Role Specific Requirements
The following outlines what experience and qualifications are required to undertake this role:
» Bachelor of Science (Geoscience) or an approved equivalent degree. Post graduate qualification in geoscience
would be an advantage.
» Demonstrated experience in developing, budgeting, governance and facilitation of grant programs.
» Demonstrated understanding in the mineral and energy resource industry exploration within Western Australia
and how the EIS and GSRSD facilitates exploration and investment.
« Demonstrated capability liaising with stakeholders that would have relevance to the EIS and demonstrated
knowledge of marketing strategies and promotional techniques.
» Experience in researching and preparing high quality reports for a variety of stakeholders with limited supervision
and writing ministerials.

Expected Leadership Behaviours

While it is expected that the occupant will demonstrate all leadership behaviours of a Leader of Others - Knowledge, the following outlines those
that are required to undertake this role:

« Lead Adaptively - You share your learnings, encouraging an environment of continuous learning and growth.

* Embody The Spirit of Public Service - You display and embody the spirit of public service in all your decision
making, interactions and professional activities.

* Lead Collectively - You seek to build and maintain effective working relationships with others, and are mindful of
the partnerships that support your efforts to deliver value for your team and work area.

e Think Through Complexity - You use your skills, experience and knowledge to anticipate and identify problems.

* Dynamically Sense The Environment - You approach your team, colleagues and work environment with a
positive and open mind, acknowledging that your approach may not be the only effective approach.

« Deliver on High Leverage Areas - You demonstrate resilience and expertise to achieve results for your work
area.

« Build Capability - You embrace a diverse team and draw on the unique strengths of each member.

This position reports to:

General Manager Investment
Position No: MP090186 Classification: SCL5

Positions reporting to this Role:
This position has no direct reports

Position Conditions:
The following outlines pre-employment assessments and ongoing conditions and requirements:
 The holder of this position exercises delegated statutory powers
* High integrity required for conflicts of interest
« Nationally Coordinated Criminal History Check
 Current Western Australian C or C-A class drivers licence or equivalent
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