[image: A line of white dots with orange text

Description automatically generated]
[image: ]
Audit and Risk Lead, Level 7 (DPC25051)
	Division/Directorate: 
	State Services
	Reports to: 
	Manager Governance and Strategy

	Branch/Section: 
	Governance and Strategy
	Supervises: 
	1 FTE

	Location: 
	West Perth 
	
	


Our vision is to lead a connected government that delivers a brighter future for Western Australians. 
The Department of the Premier and Cabinet (DPC) leads the public sector in providing whole-of-Government advice and support to the Premier and Cabinet in their service of the WA community. 
Our areas of responsibility include Office of Digital Government, Intergovernmental Relations and Strategic Priorities, Aboriginal Engagement and Community Policy, Infrastructure, Economy and Environment and State Services.
[bookmark: _Hlk125896025]Join us and work in a role where you can make a real difference to the lives of children, families, individuals and communities throughout Western Australia.
Our values, Leadership, Connection and Impact, underpin the way we work. 
As part of the State Services Division, the core purpose of the Governance and Strategy Branch is to manage the Department's governance and risk exposure. This includes leading and managing the Department Governance Framework; facilitating audit processes, strengthening organisational resilience through risk management and business continuity planning, ensuring compliance and integrity and driving strategic planning and performance. 
About the Role and Responsibilities
This position is responsible for leading and managing the development, application and monitoring of the risk management frameworks and systems across the Department. Leads and manages the business continuity management framework, including review and testing of business continuity plans.  
This is a leadership role for someone who thrives in complexity, delivers high-quality governance outcomes, and can influence strategic decision-making. 
You will oversee audit delivery, strengthen risk frameworks, and guide a small, high-performing team to embed a culture of accountability and resilience across the organisation. 
· Lead the development, application, monitoring and review of the strategic, operational and project risk management, audit plan and business continuity frameworks, including strategies, plans, policies, methodologies and tools across the Department for effective governance and assurance. 
· Ensure the provision of authoritative, expert advice to key stakeholders at all levels to identify, manage and mitigate risks across the Department with respect to strategic and operational matters. 
· Evolve the maturity of risk and compliance strategies, frameworks and reporting, including by leading initiatives to change processes and enhance digital system functionality. 
· Engage across divisions and advise the Department and Audit and Risk Committee about contemporary approaches to managing and reporting on risk.  
· Monitor the implementation of risk treatment action plans and assesses the effectiveness of controls. 
· Develop the three-year strategic internal audit plan and annual audit plans, coordinate delivery of the annual Internal Audit Plan with the Internal Audit service provider. 
· Oversee the outsourced internal audit function that provides independent assurance that the Department’s risk management, governance and internal control processes are operating effectively.  
· Manage the compliance and actions of audit findings through a systematic and engaging approach.  
· Participate and facilitate external audits as required.   
· Manage the secretarial duties to the Audit and Risk Management Committee (ARMC), including the quarterly convening of the ARMC according to the charter and work plan. 
· Creates a climate for process and systems optimisation and change; advocates for strategic initiatives that deliver improved risk and business continuity management outcomes for the Department. 
· Identify and analyse gaps in organisational capability to design and deliver tailored training programs that build on current knowledge to embed approved methodologies and facilitate improved maturity across the Department. 
· Other duties as required in accordance with strategic objectives, business plans, local workload priorities and performance management plans
Corporate Responsibilities
· Exhibits accountability, professional integrity and respect consistent with DPC Values, the Code of Conduct, and the public sector Code of Ethics.
· Takes reasonable care to protect your own safety and health at work, and that of others by co-operating with the safety and health policies and procedures of the Department and complying with all provisions of the Work Health and Safety Act 2020
· Undertakes other duties as required.
Building Leadership Impact 
We consider all our people are leaders and aim to build the impact of their leadership in our important work for the sector and community. As such we expect all our people to adopt the expected behaviours and associated mindsets outlined in Building Leadership Impact and described fully in Leadership Expectations. 
The leadership context of this position is Leading Others and there are opportunities for professional development and growth. 
Work Related Capabilities (Selection Criteria)
1. Substantial experience in the leadership of enterprise-level risk management, risk assessments and business continuity strategies and frameworks within a large and complex organisation 
2. Ability to develop, manage and maintain collaborative stakeholder relationships in a diverse environment to improve service delivery and manage expectations 
3. Highly developed conceptual, research, analytical and problem-solving skills, including initiative and the ability to identify issues and remedies.  
4. Ability to prepare presentations, written reports, briefing papers and educational material on complex matters for a range of audiences. 
5. Demonstrated ability to work collaboratively within a team environment by sharing knowledge and experience while contributing to the achievement of team goals and objectives.  
Desirable:  
1. Tertiary qualification in a relevant discipline.  
2. Membership of the Risk Management Institute of Australasia, or similar. 
Special Employment requirements:
For permanent appointments you must also be eligible to live and work in Australia indefinitely. Employees engaged on fixed term appointments need a valid work visa for the duration of their contract.
Appointment is also dependent on a 100-point identification check and Criminal Records Screening Clearance.
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