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Director, 2029 Bicentenary Project, Class 1 (DPCT4271)
	Division: State Services
	Reports to: Assistant Director General


	Directorate Branch: Bicentenary Project Unit  
	Supervises: 4 FTE

	Location Perth Metro
	OSCA Code: 111431



Our vision is to lead a connected government that delivers a brighter future for Western Australians. 
The Department of the Premier and Cabinet (DPC) leads the public sector in providing whole-of-Government advice and support to the Premier and Cabinet in their service of the WA community. 
[image: ]Join us and work in a role where you can make a real difference to the lives of children, families, individuals and communities throughout Western Australia.
Our values, Leadership, Connection and Impact, underpin the way we work. 
The Bicentenary Project Unit has been formed to support the delivery of Western Australia’s approach to 2029. This significant milestone is an opportunity to reflect on WA’s history, honour the diversity of its communities, and look forward to a future grounded in truth -telling, reconciliation and unity. 
The Unit is accountable for ensuring that planning for 2029 recognises the wide range of diverse cultures that make up Western Australia. The Project will guide the development of themes, activities and partnerships that honour the State’s past while creating opportunities for participation, storytelling and celebration across all Western Australians in the lead‑up to 2029.
The Unit is part of the State Services Division which delivers executive government support to the Premier and Cabinet, and corporate services to the Department, the Premier, Ministers, Ministerial Offices, Members of Parliament and client agencies. The Division has over 200 FTE, and includes External Engagement and Events, Corporate Services Directorate, People Services Directorate, Information and Technology Directorate, Agency Improvement Unit and the Governance and Strategy Unit.
About the Role 
The Director, Bicentenary Project provides whole‑of‑government leadership for the planning and coordination of Western Australia’s Bicentenary 2029, guiding the strategic development of the program’s themes, structure, budgets and funding frameworks. The role leads extensive engagement across government and with key external partners including culture and the arts, historical and heritage bodies, local government, Aboriginal‑led organisations and diverse community sectors to ensure the bicentenary is informed by broad, meaningful participation. 
The Director oversees governance, program architecture, interagency collaboration and the preparation of high‑level reporting and updates for the Premier and Parliamentary Secretary. Central to the role is supporting the Parliamentary Secretary and the Bicentenary Planning Advisory Group to deliver a cohesive, culturally informed and forward‑looking bicentenary program that reflects the State’s history, diversity and shared aspirations for 2029 and beyond.
Responsibilities 
· Leads the coordination, development, and implementation of planning activities for the 2029 Bicentenary, ensuring diverse voices and communities are represented throughout the process to inform the themes and approaches for the occasion 
· Leads the design, development and implementation of strategic programs, policies and initiatives that reflect the State’s history, identity and aspirations, ensuring they meet community needs and align with agreed government frameworks.
· Provides strategic leadership and change management initiatives to address complex cultural, historical, and social considerations associated with issues arising throughout the bicentenary planning cycle, ensuring evolving community needs are understood and incorporated.
· Establishes and maintains a robust platform for strong cultural governance and inclusive engagement with regional, remote, Aboriginal and Torres Strait Islander and multicultural communities, ensuring respectful recognition of WA’s history and meaningful participation across sectors.
· Leads and oversees sound and sustainable strategic, operational and business planning to support program design, community‑facing initiatives, and the delivery of bicentenary activities, including planning processes that specifically support First Nations and multicultural communities.
· Develops, drives and sustains collaborative and productive stakeholder relationships across government and the community, including industry bodies, local government, cultural and historical sectors, Aboriginal‑led organisations and diverse community groups.
· Leads stakeholder initiatives, forums and engagement activities with industry, local government, business and community networks to inform program direction, understand key issues, gather insights, and prepare updates for the Premier and Parliamentary Secretary.
· Leads a small project team responsible for project management, budget management, procurement, development of grant rounds, and liaison with key government and non‑government partners. Provides guidance and oversight for stakeholder engagement, program communications and secretariat services for bicentenary governance groups.
· Supports the Bicentenary Planning Advisory Group, working closely with the Parliamentary Secretary to scope, refine and present recommendations to Cabinet on State bicentenary themes and the design of an appropriate grants pool for local governments, non‑government organisations and State government agencies for commemorative programs or capital works.
· Prepares high‑level Cabinet submissions, briefing notes and reporting material to support Cabinet considerations, intergovernmental briefings and program approvals.
· Assesses and manages program risk, including cultural, reputational and strategic risks associated with planning a complex and sensitive anniversary. Ensures meticulous planning to support respectful recognition of WA’s history; embeds robust and transparent governance frameworks to manage stakeholder expectations; and addresses public interest, scrutiny and sensitivities.
· Ensures structured engagement with key stakeholder groups, including consultation with the Aboriginal Advisory Council, Aboriginal‑led organisations and other representative bodies to ensure culturally informed and respectful planning.
· Represents the Department as required in high‑level forums, interagency meetings, public events and stakeholder engagement processes.
Corporate Responsibilities 
· Exhibits accountability, professional integrity and respect consistent with DPC Values, the Code of Conduct, and the public sector Code of Ethics.
· Takes reasonable care to protect your own safety and health at work, and that of others by co-operating with the safety and health policies and procedures of the Department and complying with all provisions of the Work Health and Safety Act 2020
· Undertakes other duties as required.
Building Leadership Impact
We consider all our people are leaders and aim to build the impact of their leadership in our important work for the sector and community. As such we expect all our people to adopt the expected behaviours and associated mindsets outlined in Building Leadership Impact and described fully in Leadership Expectations. The leadership context of this position is Leading Leaders and there are opportunities for professional development and growth.

Work Related Capabilities (Selection Criteria) 
Essential: 
1. Extensive experience leading end-to-end planning, governance and delivery of large scale, high-profile events with state-wide reach with proven ability to undertake long‑range strategic planning, shape program direction, and deliver policy and strategic outcomes in a complex and high-profile operating environment.

2. Experience with and or knowledge of Cabinet and executive government processes, including the preparation of Cabinet submissions and reporting, together with strong capability in program assurance, financial stewardship, and oversight of significant budgets and funding frameworks.

3. Proven capability in high level stakeholder management across government and external sectors, cultural institutions, local governments, sponsors and community organisations to achieve measurable and meaningful outcomes.

4. Exceptional communication, interpersonal and negotiation skills, with the ability to build and maintain trusted relationships and convey complex information clearly and persuasively to stakeholders at all levels, including Ministers, senior executives and community leaders.

Pre-Employment Requirements 
You must be eligible to live and work in Australia indefinitely.  Employees engaged on fixed term appointments require a valid work visa for the duration of their contract.
Appointment is also dependant on a 100-point identification check and National Criminal Record Screening Clearance.
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