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Principal Legal Officer SCL4 (DPC25072)
	Division/Directorate: 
	Aboriginal Engagement – Native Title Negotiations 
	Reports to: 
	Special Advisor Level 9

	Branch/Section: 
	Future Acts Unit 
	Supervises: 
	1 FTE 

	Location: 
	West Perth 
	
	


Our vision is to lead a connected government that delivers a brighter future for Western Australians. 
The Department of the Premier and Cabinet (DPC) leads the public sector in providing whole-of-Government advice and support to the Premier and Cabinet in their service of the WA community. 
Our areas of responsibility include Office of Digital Government, Intergovernmental Relations and Strategic Priorities, Aboriginal Engagement and Community Policy, Infrastructure, Economy and Environment and State Services.
[bookmark: _Hlk125896025]Join us and work in a role where you can make a real difference to the lives of children, families, individuals and communities throughout Western Australia.
Our values, Leadership, Connection and Impact, underpin the way we work. 
[bookmark: _Hlk206164083]The Aboriginal Engagement directorate aims to elevate the Aboriginal Affairs portfolio and drive systemic change across Government, with an objective to improve the economic prosperity and wellbeing of Aboriginal people and communities in Western Australia. This includes providing timely and relevant policy advice and embedding strategic frameworks that facilitate a whole of government approach in engaging with Aboriginal people and communities. 
[bookmark: _Hlk204952480]The Native Title team within the Aboriginal Engagement directorate is responsible for leading and coordinating whole-of-Government native title negotiation, implementation and policy activities to promote positive social, economic, cultural and community outcomes for Traditional Owners in Western Australia. 
[bookmark: _Hlk213244136]The Future Acts Unit (the Unit) provides whole of Government strategic direction and facilitation for Government-led Native Title Act future act negotiations. These negotiations present a critical opportunity to fulfill WA Government priorities including the clean energy transition, decarbonisation and increased economic diversification, as well as leveraging economic development opportunities for native title holders and their prescribed bodies corporate. The Unit will be responsible for leading significant future act negotiations for the WA Government as well as providing advice and coordination across Government agencies and Government Trading Enterprises to build capability in relation to future act negotiations.
The Unit is responsible for delivering three key functions: Future Acts Advisory and Negotiation; Future Acts Assessment and Triage and providing secretariat and administrative support for relevant committees. The teams' work involves direct engagement with Native Title parties and other Aboriginal communities and organisations and close collaboration with a range of WA Government agencies and GTEs.
About the Role and Responsibilities
[bookmark: _Hlk213423246]The Principal Legal officer undertakes early assessment of future act notifications received by the Unit.  The position provides legal services, including researching and providing preliminary legal advice on Native Title Act future act notifications, and legal input for policy development to ensure legislative compliance. The position also advises on oversight and approval requirements and contributes to shaping engagement strategies and negotiation parameters.
Legal Services 
· Undertakes early assessment and triage of future act notifications from WA Government agencies.
· Provides legal advice and guidance to the Unit and relevant committees to ensure compliance with the Native Title Act.
· Interprets and applies relevant legislation.
· Researches, prepares and coordinates legal documents on behalf of the Unit and relevant committees.
· Identifies legal issues and risks and advises on options for Government and agencies.
· Works with the State Solicitor’s Office Native Title and State Lands Team and lead negotiators to provide support on whole of government future act negotiations as required. 
· Provides strategic advice to the Unit on coordination and oversight of Native Title Act future act negotiations.  
Policy Development and Implementation
· Contributes to the development and delivery of policy frameworks and solutions to support the Unit in achieving its strategic goals and objectives.
· Provides advice on policy and project options related to Native Title Act future act processes, and on the implementation policies and projects by agencies leading native title negotiations.
· Develops strategies and procedures to address and manage identified risks and issues impacting the Unit. 
Leadership 
· Delivers high quality legal services to ensure and facilitate appropriate governance and legally robust decision making.
· Guides and coaches the Unit to build understanding and capability in legal compliance, governance and coordination of Native Title Act future act negotiations across the sector.
Stakeholder Engagement
· Works closely with staff across the Unit and with members of relevant committees.
· Maintains productive relationships with key government stakeholders. 
· Engages in consultation and negotiation with key stakeholders on legal and policy matters.
· Represents the Unit in relevant groups, committees, government departments, industry bodies and community groups. 
· Liaises and works collaboratively with the State Solicitor's Office on Native Title Act future act matters.
· Applies a solutions-focused and facilitative approach to assess complex legal and policy issues and develop effective resolution pathways. 
Corporate Responsibilities
· Exhibits accountability, professional integrity and respect consistent with DPC Values, the Code of Conduct, and the public sector Code of Ethics.
· Takes reasonable care to protect own safety and health at work, and that of others by co-operating with the safety and health policies and procedures of the Department and complying with all provisions of the Work Health and Safety Act 2020
· Undertakes other duties as required.
[bookmark: _Hlk213872249]Leadership Expectations
We consider all our people are leaders and aim to build the impact of their leadership in our important work for the sector and community. As such we expect all our people to adopt the expected behaviours and associated mindsets outlined in Building Leadership Impact and described fully in Leadership Expectations. 
The leadership context of this position is Leading Leaders and there are opportunities for professional development and growth.
[bookmark: _Hlk206165188]Below are leadership expectations for this role:
Lead Collectively 
You understand how your work and that of your team contributes to achieving agency outcomes and aligning with sector-wide priorities.
Dynamically Sense the Environment 
You adapt your approach when changes in the work environment affect or impact your team’s ability to deliver results, ensuring continued progress towards outcomes.
Deliver on High Leverage Areas
You pursue with tenacity the high-leverage priorities that are essential to your work and to achieving agency outcomes.
Think Through Complexity
You think critically and strategically to solve problems and enhance effectiveness across your team or work area.  You draw on your skills, experience and knowledge to anticipate issues and identify solutions. 
Build Capability
You lead the development of your team by focussing on the processes and activities that strengthen performance in your team and domain of expertise.
Embody the Spirit of the Public Service
You ensure that your own work practices, and those of your team or work area, consistently follow your agency’s policies and procedures.
Work Related Capabilities (Selection Criteria)
Role Specific Requirements
· Holds a degree in Law and is admitted to practice in the Supreme Court of Western Australia, or a Legal Practitioner from another jurisdiction with qualifications approved by the Legal Practice Board of Western Australia.
· Demonstrated ability to provide legal advice on native title future act matters that addresses the interrelationship with other legislation.
· Sound knowledge and understanding of Native Title and Aboriginal heritage legislation, frameworks and related matters. 
· Highly developed communication and interpersonal skills, with the ability to effectively liaise, negotiate, and consult with a range of stakeholders.
Desirable Work-Related Requirements 
1. [bookmark: _Hlk205550228]Demonstrated experience delivering legal advice on native title and relevant legislative frameworks.
2. Knowledge of Native Title Act future act processes. 
3. Broad knowledge of current State Government policies, priorities, and practices relating to Native Title in Western Australia.
4. Demonstrated experience in managing, facilitating or participating in complex negotiations and/or mediations. 
5. Experience in the public sector and a strong understanding of government legal frameworks.


For permanent appointments you must also be eligible to live and work in Australia indefinitely. Employees engaged on fixed term appointments need a valid work visa for the duration of their contract.
Appointment is also dependent on a 100-point identification check and Criminal Records Screening Clearance.
Certification
	Authorising Signature:
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