
Human Resources Officer, Pool Ref HRO3, Department of Local Government, Sport and Cultural Industries

Application for: Human Resources Officer Pool Ref HRO3,  Department of Local Government, Sport and Cultural Industries

1.  Additional Information

Tick your response(s)
( ) Yes
( ) No

To be eligible for permanent appointment to the Western Australian
public sector it is essential that you are an Australian citizen or have
permanent resident status in Australia. Are you an Australian citizen or
Permanent resident?

Do you have a current working Visa? Tick your response(s)
( ) Yes
( ) No
( ) Not Applicable

If "Yes", please provide your visa expiry date. 

____\____\____ (dd \ mm \ yyyy)

Tick your response(s)
( ) Yes
( ) No
( ) Not Applicable

Do you have a current Working With Children (WWC) Card?
(Applicable only to child related positions)

If "Yes", please specify your WWC Identification number. (Attach a copy of your positive assessment notice)

Tick your response(s)
( ) Yes
( ) No
( ) Not Applicable

If "No", have you lodged an application for a Working With Children
Check?

Tick your response(s)
( ) Yes
( ) No

Do you have any current convictions for any offences FROM ANY
COURT, or are you currently the subject of any charge pending
BEFORE ANY COURT? You do not need to give details of any
conviction which you have had declared spent (WA Spent Convictions
Act (WA) 1988).

If "Yes", please give details. A Criminal Record does not necessarily disqualify an applicant from being appointed, however Department policy
requires successful applicants to undergo a criminal record check. (If this does not apply, please type N/A).

______________________________________________________________________________________________________
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Human Resources Officer, Pool Ref HRO3, Department of Local Government, Sport and Cultural Industries

Tick your response(s)
( ) Yes
( ) No

Do you have a current or previous Workers compensation claim or
Insurance injury? If yes please provide details

If "Yes", please provide details of any Workers Compensation/Insurance Injury Claim/s. Please include the Employer, Insurance company,
approximate date and the nature of your injury.

______________________________________________________________________________________________________

Where did you see this position advertised? Tick your response(s)
( ) www.jobs.wa.gov.au
( ) The West Australian
( ) Local press advert
( ) Seek
( ) Indigenous Jobs Australia
( ) Other

Do you have a current Australian Drivers Licence? Tick your response(s)
( ) Yes
( ) No

2.  Workplace Equity & Diversity

The Department for Communities is committed to attracting and retaining a diverse workforce so that we can meet the diverse needs of the
community that we serve. Maintaining the confidentiality of your personal information is of utmost concern to us. This information will be held in
confidence and will only be used for the purpose of developing equal employment opportunities to achieve a diverse workforce, policies and
programs for our Department and for government. The provision of this information is optional and will not be used to assess your suitability for
appointment.

Are you of Aboriginal or Torres Strait Islander descent? Tick your response(s)
( ) Yes
( ) No

Tick your response(s)
( ) Yes
( ) No

Are you from a culturally and linguistically diverse background? (ie.
your first language is a language other than English)

Tick your response(s)
( ) Yes
( ) No

Do you have an ongoing disability that would require adaptation of
your work environment, hours, duties or work related arrangements?
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Human Resources Officer, Pool Ref HRO3, Department of Local Government, Sport and Cultural Industries

By submitting this application I am declaring all statements in the application to be true and correct, to the best of my knowledge,
at the time it was submitted. I acknowledge that the information I am providing will be relied on in assessing my application and that,
if I am appointed to this position, any significant information that is found to be false or misleading may make me liable for
disciplinary action including possible dismissal.

__________________________________________
Signature
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