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	POSITION TITLE

Clinical/Counselling/Forensic Psychologist, Clinical/Counselling/Forensic Psychologist (Registrar)
	CLASSIFICATION
Specified Calling Level 2
	POSITION NO
Generic
	Document Date 

July 2012




05/07
Section 1 – POSITION Identification
	Position number:
	Generic

	Title:
	Clinical / Counselling / Forensic Psychologist, 
Clinical / Counselling / Forensic Psychologist (Registrar)

	Classification:
	Specified Calling Level 2

	Directorate:
	Accommodation and Care Services / Country Services / Metropolitan Services

	Division:
	District Office

	Section:
	District Office

	Award/Agreement:
	Public Service Award 1992; relevant Public Service and Government Officers General Agreement 

	Location of position:
	Various


SECTION 2 – REPORTING RELATIONSHIPS

	POSITION TITLE
	CLASSIFICATION

	Senior Consultant Psychologist 
	Specified Calling Level 4




Reports to
	Clinical/Counselling/Forensic Psychologist
	Specified Calling Level 3




Reports to
	This position
	Specified Calling Level 2


Positions under direct supervision:
	Title
	Classification

	
	


SECTION 3 – DEPARTMENT VALUES

	· We value respect
· We value openness
	· We value team work

· We value responsiveness
	
	


SECTION 4 – STATEMENT OF RESPONSIBILITIES
	The CLINICAL/ COUNSELLING/ FORENSIC PSYCHOLOGIST, CLINICAL/ COUNSELLING/ FORENSIC PSYCHOLOGIST (REGISTRAR) performs within the framework of the Australian Psychological Society’s Code of Ethics using clinical expertise:




SECTION 5 – KEY RESPONSIBILITIES
	No
	Key Responsibility Area and Related Duties

	1.

2.

3.

4.


	Performs the following duties within the framework of the Australian Psychological Society’s Code of Ethics using clinical expertise:

Team Environment/Work Setting

· Carries out psychological assessments of children, adults and families.

· Undertakes preventative and therapeutic interventions at individual, family, group and community levels.

· Advises and consults with departmental staff on psychological aspects of casework and community interventions.

· Prepares and presents psychological reports for Courts, Case Conferences and other relevant purposes.

· Provides psychological input to work setting projects and programs. 

· Provides training for staff within work setting on negotiated basis.

· Maintains case records, statistics and psychological equipment.

District/Departmental 

· Under professional guidance of Senior Consultant and Clinical/Counselling/Forensic Psychologists, prepares and conducts courses for departmental staff, other Government and non-Government agencies and community groups.

· Under professional guidance of Senior Consultant and Clinical/Counselling/Forensic Psychologists, applies and evaluates preventative and therapeutic interventions in working the departmental clients and community groups.

· Under professional guidance of Senior Consultant and Clinical/Counseling/Forensic Psychologists, undertakes research into and evaluation of both zone and departmental policies and procedures.

General

· Participates in emergency management and response duties as required

· Carries out other duties as directed by field Team Leader in consultation with the Senior Consultant and Clinical/Counseling/Forensic Psychologists
Other

· Other duties as required.




SECTION 6 – WORK RELATED REQUIREMENTS
ESSENTIAL

	1. Two year post graduate masters degree in Clinical, Counselling or Forensic Psychology or approved equivalent and eligible for registration with the Psychology Board of Australia and specialist endorsement with AHPRA

	2. Commitment to empirically based models of professional practice

	3. Possession of a range of psychological skills and knowledge relevant to a Child Protection and Welfare setting

	4. Ability to work effectively with other departmental staff as a consultant and a team member and demonstrated skills in training staff

	5. Skills relevant to intervention and therapy with abused and neglected children and their families and in the area of parent/child conflict and child management


SECTION 7 – ESSENTIAL eligibility REQUIREMENTS
The occupant of this position will require the following prior to appointment:

· Current 'C or A' class driver's licence 
· Working with Children Check 

· Be willing to Travel intrastate as required
SECTION 8 – certification
The details contained in this document are an accurate statement of the duties, responsibilities and other requirements of the position.
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