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	POSITION TITLE

Senior Child Protection Worker – Placement Support
	CLASSIFICATION
Specified Calling Level 2
	POSITION NO
Generic
	Document Date 

March 2016




Section 1 – POSITION Identification
	Position Number:
	Generic

	Title:
	Senior Child Protection Worker - Placement Support

	Classification:
	Specified Calling Level 2

	Directorate:
	Country Services / Metropolitan Services

	Division:
	District Office

	Section:
	District Office

	Award/Agreement:
	Public Service Award 1992; relevant Public Service and Government Officers General Agreement 

	Location of position:
	Various metropolitan and regional locations


SECTION 2 – REPORTING RELATIONSHIPS

	POSITION TITLE
	CLASSIFICATION

	District Director
	Specified Calling Level 6




Reports to
	Team Leader
	Specified Calling Level 3


Reports to
	This position
	Specified Calling Level 2


Positions under direct supervision:

	Title
	Classification

	Nil
	


SECTION 3 – DEPARTMENT VALUES

	· We value respect



· We value openness
	· We value team work

· We value responsiveness


SECTION 4 – STATEMENT OF RESPONSIBILITIES
	The Senior Child Protection Worker Placement Support works in the areas of fostering services, child protection, children in care and family support (in accordance with the Adoption Act 1994 and the Children and Community Services Act 2004), and is responsible for:

· Providing professional adoption and fostering services to individuals, groups and communities.
· Providing services to children in the CEO’s care in accordance with Part 4, Division 5 of the Children and Community Services Act 2004, the Adoption Act 1994 and other relevant legislation to ensure the safety and wellbeing of children.

· Undertakes and provides advice and expertise on issues related to Fostering and Adoptions including recruitment, information, learning, assessment, retention and support within and across Districts.
· Supports the continued evolution of the assessment practice, in conjunction with the Service Delivery Practice Unit
· Providing advice and consultancy to staff on all facets of adoption and fostering in accordance with the legislation and departmental policy.  
· Providing and facilitating support to fostering applicants and to foster carers, promoting practice in line with the Department’s foster care partnership model.

· Providing advice and expertise to staff on fostering and permanent care options for children.
· Developing and maintaining a high degree of knowledge and skills in adoption and fostering.
· Actively collaborate with the Service Delivery Practice Unit to achieve ongoing assessment practice outcomes.

· Liaison with contract foster care assessors as required, for District assessment support. 


SECTION 5 – KEY RESPONSIBILITIES
	No
	Key Responsibility Area and Related Duties

	1
	Child Protection

· Assists Team Leaders in providing a sound level of professional case practice to ensure the best outcomes for the safety and wellbeing of children who are in the CEO’s care and for all those involved in the adoption or fostering process.

· Develops and maintains expertise, knowledge and skills in the area of adoption, fostering and child protection including the provision of services and supports to families and communities that enhance the safety and wellbeing of children and other vulnerable members of the community.

· Provides advice, consultancy and training to staff on adoption and fostering in accordance with the Adoption Act 1994 and Part 4, Division 5 of the Children and Community Services Act 2004.  
· Contributes to decision making and the development of care plans for children at key transition points in the care continuum (i.e. entry, placement change, reunification and leaving care), ensuring that children and young people do not drift in care.


	2
	Children in Care

· In collaboration with field workers, undertakes general and relative carer assessments.
· Collaborates with field workers to evolve the assessment practices across Districts.

· Provides a consultative and support service to staff, carers, local services and community groups in the area of care services and placement options.
· Engages all stakeholders in a respectful and honest manner when providing services to individuals and families involved in adoption and fostering.
· Ensures that families, including foster families and adoptive parents, are provided with the education and support to build their capacity to provide a safe and nurturing environment for the children in their care and that referrals are made to additional services as required.
· Undertakes casework and community work of a more complex nature in relation to fostering. 

	
	

	3.
	Inter-Agency and Community Collaboration

· Liaises with appropriate cultural and indigenous services and communities that support the identity of the children or family, towards a goal of strengthening family functioning, within a fostering context.
· Maintains links and shares information with other government and non-government agencies that may have a statutory role or are providing a service to the Department in respect of fostering of children.
· Assists Team Leaders as required in this area.



	4
	Administration

· Maintains electronic client records and case management data to Departmental standards.

· Assists in the recruitment, supervision and training of other staff as required.

· Contributes to Departmental research and evaluation of services as required.

· Manages Departmental and Government resources in accordance with Government and Departmental policy.

· Complies with the requirements of the Department’s Administrative Manual 2009, the Adoptions Practice Manual, and the fieldwork Case Practice Manual.


	5.
	Other Duties 

· Participates in emergency response management duties as required.

· Performs other duties as required.

	
	


SECTION 6 – WORK RELATED REQUIREMENTS
ESSENTIAL

	1. A demonstrated understanding of contemporary issues and challenges in the field of adoptions, fostering and child protection and approaches to enhancing child safety and wellbeing.

	2. Experience in the engagement, assessment and intervention with parents, children and families.

	3. Demonstrated assessment, analytical and interpersonal skills and experience in working in a team.

	4. Demonstrated experience working with Indigenous and culturally diverse families and communities.

	5. A tertiary qualification in social work, psychology or a relevant human service area.


SECTION 7 – ESSENTIAL ELIGIBILITY REQUIREMENTS
The occupant of this position will require the following prior to appointment: 
Current C or A class driver’s license
Departmental Check
Criminal Record Check 
Working with Children Check
SECTION 8 – certification
The details contained in this document are an accurate statement of the duties, responsibilities and other requirements of the position.

	DELEGATED AUTHORITY:
(Director or above)
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