
OVERHEAD LINESPERSONS APPOINTMENT REQUIREMENTS 

Selection Criteria 

 TRAINEE LINESPERSON  - REA 1 & 2 LINESPERSON  - REA3 LINESPERSON  - REA4 SENIOR LINESPERSON - REA5 

Job Specific 

 
 Demonstrated competency in all lower level Overhead Catenary 

Maintainer requirements. 
 Demonstrated competency in all lower level Overhead Catenary 

Maintainer requirements. 
 Demonstrated competency in all lower level Overhead Catenary 

Maintainer requirements. 

 

 

 Good understanding of the operational needs of an electrified 
urban railway network and of relevant related Occupational 
Safety and Health, Environmental Management and Human 
Resources policies and practices. 

 Good understanding of the operational needs of an electrified 
urban railway and of relevant related Occupational Safety and 
Health, Environmental Management and Human Resources 
policies and practices. 

 Good numeracy and literacy skills.  Good numeracy and literacy skills.  Good numeracy and literacy skills.  Good numeracy and literacy skills. 

 Good mechanical aptitude and the ability to carry out 
maintenance work at moderate heights (up to 10 metres) during 
either the day or night. 

 Good mechanical aptitude, relevant understanding of cables, 
circuitry and wiring and the ability to carry out maintenance work 
at moderate heights (up to 10 metres) during either the day or 
night. 

 Good mechanical aptitude and the ability to carry out 
maintenance work at moderate heights (up to 10 metres) during 
either the day or night. 

 Extensive experience and demonstrated knowledge and 
understanding of the full range of administrative, construction, 
repair and maintenance tasks required for Overhead Catenary 
Maintenance and 25kV A.C. Overhead Catenary Equipment 
including fault finding and running repairs. 

Leadership 

   
 Demonstrated supervisory skills, with proven capacity to 

monitor, control and organise work so it is completed safely and 
expediently.  

Conceptual, 
Analytical & 
Problem Solving 

   
 Sound technical knowledge and problem solving skills to 

undertake the varied responsibilities and tasks of this position. 

Communication & 
Interpersonal Skills 

 Ability to work in a team environment.  

 Good written and verbal communication skills. 

 Demonstrated ability to work in a close team environment to 
achieve operational goals.  

 Good written and verbal communication skills. 

 Demonstrated ability to work in a close team environment to 
achieve operational goals.  

 Strong verbal and written communication skills. 

 Demonstrated commitment and ability to work in a close team 
environment to successfully achieve operational and department 
goals.  

 Well-developed verbal and written communication skills. 

Personal Attributes  Ability and willingness to undergo all training required.  Ability and willingness to undergo all training required.  Ability and willingness to undergo all training required.  Ability and willingness to undergo all training required. 

Special Appointment Requirements 

  Possession of a current Western Australian “C” Class Driver’s 
License or equivalent.   

 Possession of a current Western Australian 'MR' Class Driver’s 
licence or equivalent. 

 Possession of a current Western Australian 'MR' Class Driver’s 
licence or equivalent. 

 Possession of a WA ‘C’ and ‘H’ class (or MR-X) Driver’s Licence 

 

 Satisfactory completion of required medical examinations to verify 
physical fitness, mobility and the dexterity to perform the duties of 
the position. 
 

 Satisfactory completion of required medical examinations to verify 
physical fitness and mobility and the dexterity to perform the 
duties of the position.  

 Able to work at moderate heights during both day and night 
times. 

 Satisfactory completion of required medical examinations to verify 
physical fitness and mobility and the dexterity to perform the 
duties of the position. 

 Ability to work at moderate heights during both day and night 
hours. 

 Satisfactory completion of required medical examinations to 
verify physical fitness and dexterity to perform the duties of the 
position  

 Ability to work at moderate heights during both day and night 
hours. 

 
 Ability to work to agreed roster covering unsocial hours including 

weekends and public holidays, standby hours and attend callouts 
at short notice. 

 Ability to work to agreed roster covering unsocial hours including 
weekends and public holidays, standby hours and attend callouts 
at short notice. 

 Ability to work to agreed roster covering unsocial hours including 
weekends and public holidays, standby hours and attend callouts 
at short notice 

 Ability to work to agreed roster covering unsocial hours including 
weekends and public holidays, standby hours and attend 
callouts at short notice 

Special Notes 

 

 Applicants must meet the requirements of the Linesperson 
Pathway Program or equivalent as amended from time to time 
within a twelve (12) month period after appointment.   

 Termination of the appointment may occur where an applicant 
does not meet the special requirements within the agreed period 
of time after appointment  

 All licenses/tickets relevant to this position must be maintained on 
an ongoing basis and may be requested by the Public Transport 
Authority from time to time. 

 Applicants must provide a National Police Clearance certificate 
date 3 months or less from the date of application for the position. 
(The  certificate is not required until the candidate has 
commenced in the position) 

 Applicants must meet the requirements of the Linesperson 
Pathway Program or equivalent as amended from time to time 
within a twelve (12) month period after appointment.  .   

 Termination of the appointment may occur where an applicant 
does not meet the special requirements within the agreed period 
of time after appointment  

 All licenses/tickets relevant to this position must be maintained on 
an ongoing basis and may be requested by the Public Transport 
Authority from time to time. 

 Applicants must provide a National Police Clearance certificate 
date 3 months or less from the date of application for the position. 
(The certificate is not required until the candidate has 
commenced in the position) 

 Applicants must meet the requirements of the Linesperson 
Pathway Program or equivalent as amended from time to time 
within a twelve (12) month period after appointment.   

 Termination of the appointment may occur where an applicant 
does not meet the special requirements within the agreed period 
of time after appointment  

 All licenses/tickets relevant to this position must be maintained on 
an ongoing basis and may be requested by the Public Transport 
Authority from time to time.  

 Applicants must provide a National Police Clearance certificate 
date 3 months or less from the date of application for the position. 
(The certificate is not required until the candidate has 
commenced in the position) 

 Applicants must meet the requirements of the Linesperson 
Pathway Program or equivalent as amended from time to time 
within a twelve (12) month period after appointment.   

 Termination of the appointment may occur where an applicant 
does not meet the special requirements within the agreed period 
of time after appointment  

 All licenses/tickets relevant to this position must be maintained 
on an ongoing basis and may be requested by the Public 
Transport Authority from time to time. 

 Applicants must provide a National Police Clearance certificate 
date 3 months or less from the date of application for the 
position. (The certificate is not required until the candidate has 
commenced in the position) 

 


