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	THIS POSITION
Title:
Project Officer, Aboriginal Languages 
Classification:
Level 6
Position No:                00012053
Role Statement:         The Project Officer Aboriginal Languages supports the Director, Secondary in achieving the Departments goals in relation to the provision of quality education and service in the area of Aboriginal Languages.

Positions under direct responsibility
Title:
Classification:
Position No:
Number of FTE's Controlled:




	REPORTING RELATIONSHIPS

TITLE
Director, Secondary
LEVEL
DIRSCH
POSITION NUMBER
00023545
TITLE
Manager, Secondary Programs
LEVEL
8
POSITION NUMBER
00022339
This position and the positions of:
Title:
                               Level:
                          Position No:

Principal Consultant x 11                                  EO3                                       Various                                   
Administrative Assistant                                  Level 2                                   00023630                                  



CONTEXT AND SCOPE
The Department of Education is Western Australia’s largest employer with approximately 37,000 staff in nearly 900 worksites across the state. 

The major objectives of the Department are to:

· achieve excellence in the public school system and provide access for all Western Australian students to a quality education irrespective of their background or geographical location

The Department is committed to achieving these objectives by:

· attracting and retaining a highly skilled and capable workforce

· supporting all learners to achieve their full potential, including those with special educational needs and interests

· ensuring all public schools and publicly funded training providers maintain excellence in the quality of education and the teaching and learning environments

· ensuring all publicly funded employment services maintain excellence in the quality of services.

The principles underpinning the Department’s objectives for the public school systems in Western Australia are:

· working collaboratively to achieve outcomes

· accepting responsibility and accountability for the achievement of outcomes

· enabling flexible, innovative and diverse work practices

· promoting confidence in the professional judgement of the Department’s staff.

The School Support Programs Division provides policy advice, develops and allocates resources, project manages contracts for service and develops quality assurance processes for programs aimed at improving educational outcomes for students and achieving the objectives outlined in the Classroom First Strategy. The Division has responsibility for those support programs that directly target individual students and those programs aimed at supporting schools, in a more generic sense, to improve education for all students.
The Secondary Branch has responsibility for the development, implementation and monitoring of quality Secondary education programs and services that equip students to achieve their personal goals in accordance with the Classroom First Strategy.  Additionally the Branch will deliver a range of services to support secondary schooling and provide assistance to staff in the analysis and interpretation of performance information and implement strategies to improve outcomes for students.

ROLE

The Project Officer, Aboriginal Languages will develop policy and guidelines for schools to implement Aboriginal Language programs and to address the needs of aboriginal students. The position will take direction from the National Statement and Plan for Languages with a focus on the following key areas:

· Aboriginal people are involved in, and Aboriginal perspectives and attitudes on education and training decision making are taken account of;

· To increase the number of Aboriginal people involved in education and training;
· Aboriginal people have access to quality education and training services;
· Aboriginal participation in education and training;

· Achievable equitable and appropriate achievement by Aboriginal students;

· Promote, maintain and support the teaching of Aboriginal studies, cultures and languages to all Aboriginal and non-Aboriginal students; and

· Strengthen community development training services including proficiency in English literacy and numeracy for Aboriginal adults.

The position will provide state-wide professional support and development to districts and schools.

OUTCOMES

1. Procedures and strategies are developed and implemented in order to facilitate project initiatives.
2. Policies, procedures and outcomes related to implementation of the project are communicated to DET staff.
3. Project resources are deployed to schools and districts and accountability processes implemented.
4. Professional leadership is provided to schools.
5. Information and advice is provided to District Support staff, the Aboriginal community and Aboriginal Language Resource Centres on issues related to project implementation.
6. Correspondence enquiries related to the implementation of projects are processed effectively asnd efficiently.
SELECTION CRITERIA

The following selection criteria are identified as being required to achieve the outcomes in the context of this position. Applicants will need to provide evidence of their capacity to transfer their knowledge and skills to achieving the outcomes of this position.

1. Sound knowledge of current initiatives, policies and issues relating to Aboriginal Languages.
2. Interpersonal skills that demonstrate the ability to work collaboratively in a team environment and cooperatively with others at all levels in a range of contexts.
3. Demonstrated ability to develop programs and strategies which have a customer focus and support program implementation. 


4. Conceptual and analytical skills that demonstrate an ability to identify and clarify issues and problems and generate strategies to address them. 


5. Well developed oral and written communication skills for a range of specific purposes and audiences.
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